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Statement of Purpose
Following an assessment of the profile of a graduate of Simmons College, I am
convinced that the college will be an ideal institution for me to pursue the Doctor of Nursing
Practice (DNP) program. Simmons College seems to instill leadership skills as well as dwell on a
strong focus on professional practice to its students (Curtis, de Vries, & Sheerin, 2011). The

three main reasons why I selected Simmons College to pursue my DNP included; the college
offers a tract for obtaining an MSN, FNP to the DNP degree; the second reason is that the
college offers its nursing programs online and through external clinical support which allows for
easier management of time as regards attending to work and at the same time focusing on the
studies; and thirdly the college has first-time successful pass-rate that is higher than that of other
programs.
My educational and professional goal is to start a business which will offer healthcare
services with the main focus being preventive healthcare in underserved areas. The second goal
is to attain ability to teach the nurses in the future on how to use remote internet framework.
DNP program is specifically designed for the experienced and advanced practice nurses and as a
result it will perfectly suit me since for numerous years I have practiced the nursing profession
and engaged in various projects. For instance, having 19 years in active clinical trials as SrCRA
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in Pharma and a vast experience in industrial clinical environment while also offering healthcare
assessments and treatment for industrial clients as well for family practice, prepares me well for
a DNP program. The program essentially aims at developing nursing leaders who may enhance
healthcare outcomes in the clinical practice (Upenieks, 2003). For this reason, it will help me
attain the goal of running my own healthcare business as well as impacting knowledge to
upcoming nurses through mentoring and coaching.
Since graduation, I have worked as Clinical Research Associate and Consultant for the
study trials for pharmaceutical industry from 1996 to 2015 and had over 20 years in clinical trials
and audit experience. I have gained various leadership features through my nursing professional
practice while also learning to work with people of diverse backgrounds within a team context.

Working with teams has given me opportunity to attain effective listening skills as well as being
accommodative to other people’s ideas. This has allowed me to attain greater results when
working with others and I look forward to improving the trait as I take the DNP program.
I envision the DNP program gaining more popularity in future because the changing
demands in the healthcare environment necessitate the highest degree of scientific knowledge as
well as practice expertise (Edwardson, 2010). DNP program is designed to ensure the nurses gain
the knowledge and leadership skills to enhance the delivery of healthcare services. As such, more
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nurses will continue to enroll for this program in future as they aim to develop ways of
improving their relationships with their patients and staffs. The patients have varying needs and
leadership skills are required to ensure there is good delivery of services (Cronenwett, Dracup,
Grey, McCauley, Meleis, & Salmon 2015). Further, the leadership skills will also be sought by
nurses as they look for ways to network with their colleagues globally which is important since
globalization helps businesses benchmark and learn from each other on the best practices
(Sammarco, 2008).
If given the opportunity to be admitted at Simmons Colleges, I would bring with me
interpersonal skills, passion for learning, vast experience in nursing profession, as well as ability
to handle challenging work. I look forward to being a valuable addition to the institution.
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